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NOTICE:	PLEASE	READ	CAREFULLY	

IMPORTANT	INFORMATION	ABOUT	THIS	POLICY	MANUAL	
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APPEARANCE	
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ATTENDANCE		
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BEREAVEMENT	(FUNERAL)	LEAVE	
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CONSENSUAL	RELATIONSHIP	
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DIVERSITY,	EQUITY,	AND	INCLUSION	
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EMPLOYEE	ASSISTANCE	PROGRAM	(EAP)	
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EMERGENCY	CLOSURES	AND	SNOW	DAYS	
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EMPLOYEE	CONFLICT	OF	INTEREST	
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EMPLOYEE	DISCIPLINE		
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FIREARMS		
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GRIEVANCE	PROCEDURE	FOR	STAFF	(NON-TITLE	IX	MATTERS)	
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PREGNANCY	IN	THE	WORKPLACE	
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WORKPLACE	ANTI-VIOLENCE	
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!!#)& ]  ET Q q 0.24 0 0 0.24 0 601.92
cm BT 46 0 0 46 157691.20351 Tm /TT2 1 Tf (!) Tj ET Q q 0.24 0 0 0.24 0 601.92 cm BT -0.0073 Tc 46 0 0 46 7117.9214351
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 (0) 1  (0) TjTJ ET Q q 0.24 0 0 0.24 0 601.92 cm BT 46 0 0 46 15529.1032179Tm /TT2 1 Tf [ ) 1  ET Q q 0.24 0 0 0.24 0 601.92
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