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The College of Pharmacy and Health Sciences (COPHS) advances the mission of Western New England 

University (WNE) through its commitment to the development and support of professional education 

programs in health care related fields. The College’s comprehensive, student-centered professional 

programs prepare entry-level practitioners to provide discipline-specific health care to diverse 

patient/client populations in a variety of practice environments, as part of an interprofessional team. 

Through the professional curricula, the graduate programs foster critical thinking, embrace 

professionalism, and instill a commitment to lifelong learning, community service, and leadership. The 

College enhances the knowledge base of its students, faculty, practitioners, and alumni through teaching, 

service, research, and scholarship.

MISSION



The Western New England University College of Pharmacy and Health Sciences endorses the vision of 

shaping new models of excellence in interprofessional practice, preparation of practitioners and scholars 

to be leaders, educators, and change-agents for improvements in population health settings and 

individual patient/client care in diverse environments. The College upholds the following set of core 

values:

·       S�ÙÝËÅ�¾��Å��ÖÙË£�ÝÝ¬ËÅ�¾���ô�¾ËÖÄ�Åä ä©ÙËé¤©�¾¬£�¾ËÅ¤�¾��ÙÅ¬Å¤. Our programs create an 

environment for faculty, students, and practitioners to learn, maintain, and expand their knowledge, 

skills, and attitudes in order to meet the healthcare needs of the population they serve.

·       ��Ýäé��Åäů��Åä�Ù����ÖÖÙË��©�äË���é��ä¬ËÅ. Our educational programs are focused on our students 

who are primarily responsible for achieving their own educational outcomes; faculty and sta� help guide 

and facilitate the learning process in partnership with students. 

·       a��ÄõËÙ»��Å���Ë¾¾��ËÙ�ä¬ËÅ. Achievement and success result from the contributions of all team 

members (students, faculty, sta�, patients/clients, practitioners, scholars, and other healthcare 

professionals). Interprofessional teamwork and collaborations are essential in creating optimal care 

outcomes for patients/clients.

·       SÙË£�ÝÝ¬ËÅ�¾¬ÝÄ. We believe professionalism is defined by the principles of excellency, empathy, 

accountability, and altruism. 

·       a©����¾¬�£�ä©�ä�ä©��ÖÙËô¬Ý¬ËÅ�Ë£���Ù��¬Ý���ÖÙ¬ô¬¾�¤� that requires engendering the trust of 

patients/clients and other healthcare professionals.

·       �Å�ËÖ�Å�¾��ÙÅ¬Å¤��Åô¬ÙËÅÄ�Åä defined as informed discussions for the betterment of our College of 

Pharmacy and Health Sciences community of students (faculty, sta�, students, alumni, and 

practitioners).

·       a©��ÖéÙÝé¬ä�Ë£�Å�õ�»ÅËõ¾��¤�. We are committed to the advancement of disciplinary knowledge and 

the research and scholarship of our community of students. 

·       ,ÅÅËô�ä¬ËÅ��Å��£ËÙõ�Ù��ä©¬Å»¬Å¤. Our commitment is to prepare students for practice, using 

innovative and advanced practice research and teaching models destined to be those of the future.

·       Z�Ùô¬��ś���ôË���ûś��Å��¾����ÙÝ©¬Ö. Our commitment is to serve the community (local and global) 

both as citizens and healthcare professionals.

VISION AND VALUES



·       �ÅÝéÙ�ƀevery student graduates with a competitive advantage and a unique value proposition. 

·       �Ýä��¾¬Ý©ƀa streamlined signature common core curriculum for the three undergraduate colleges. 

·       �Å�©ËÙƀthe WNE narrative in developing the whole person who has a global view. 

·       �ÄÖ©�



·  ƀƀƀƀƀ�Ù��ä� an applied and experiential teaching and learning infrastructure. 

·       #ËÙÄƀa best-in-class hybrid and online learning platform.

·       $Ù��é�ä�ƀall students who are prepared for the future, with essential human attributes and a value-

creation orientation that cannot be replicated by an algorithm. 

accomplishments) while continuing to 

expand recruitment e orts.

Assessment and 

Accreditation, Alumni 

Relations

Report, t



·       �Ýä��¾¬Ý©ƀan o�ce of mentored Research, Innovation, and Sponsored Projects that will operate on a 

self-funding basis.

·       ;�éÅ�©ƀcompetitive innovation and bootstrap funds for teaching and scholarship. 

·       �Ùä¬�é¾�ä�ƀa path forward for internationalization, global citizenship, and cultural competence. 

·       ��ô�¾ËÖ student engagement, communication, learning agility, and self-awareness to transform 

students into resilient, impactful leaders within the workforce.

·       V��Ë¤Å¬Ā��faculty for their excellence; faculty will be known for their excellence in teaching, 

scholarship, and service. 

2 Action Step Responsible Party(s) Outcome Measure(s)

A

Provide ongoing opportunities for 

students to develop and utilize acquired 

skills through curricular, co-curricular, 

and extra-curricular activities

Asst Dean for Student 

A airs, Faculty, 

Students

Curricular, co-

curricular, and extra-

curricular activities 

o ered

B
Promote partnerships within the 

profession and the community 

Sr Assoc Dean for 

Academic A airs, Asst 

Dean for Student 

A airs, Organization 

Faculty Fdvisors, 

Faculty, Asst Dean for 

Experiential A airs, 

Department Chairs, 

PDs

Community 

partnership 

activities/events; 

engagement in 

profession and 

community 

organizations

C

Encourage faculty and sta  

development in the scholarship of 

teaching and learning

Department Chairs, 

Faculty, Sr Assoc Dean 

for Academic A airs, 

Asst Dean for 

Assess/Accred

Compile and assess 

teaching innovations

D
Develop an honors program for 

undergraduate students (0-6)

Undergraduate A airs 

Committee
Program formation



·       �Ù��ä�ƀinfrastructure to approve new programs and research support. 

·       ,Åô�Ýäƀin multidisciplinary programs, centers, institutes, and experiential teaching and learning .

·       �é¤Ä�Åäƀsignature academic programs. 

·       ,Åä�¤Ù�ä�ƀliving, learning, community engagement, and leadership opportunities. 

·       �Ýä��¾¬Ý©ƀan entrepreneurial, shared revenue model for new programs. 

·       V�ČÅ�ƀidentity and articulate a path forward as an agile ‘New Traditional University.’

·       SÙËô¬�� and ¬ÄÖÙËô� patient and client care via innovative models.

E

����discipline spece



3 Action Step Responsible Party(s) Outcome Measure(s)

A

Provide healthcare services to 

underserved and margi

�



·       V��Ë¤Å¬Ā�ƀdiversity as a strength and a business imperative. 

·       A�»�ƀthe ethos of our culture inclusive for all students and employees. 

·       ,ÅÝä¬¾¾ƀand�ÖÙËÄËä��civility with a sense of humanity throughout the organization. 

·       �Ýä��¾¬Ý©ƀa starting point for diversity, equity, and inclusion as outlined in JEDI (Justice, Equity, 

Diversity, and Inclusion) Strategic Framework (AY2022-23 through AY2027-28).
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5 Action Step Responsible Party(s)
Outcome 

Measure(s)

A
Improve faculty, sta , and student 

wellbeing 
CoPHS

AACP Satisfaction 

Surveys, Exit 

surveys, facilitated 

discussions

B
Optimize faculty workloads to ensure 

faculty success

Chairs, Dean for the 

CoPHS, Faculty A airs 

Committee

Workload optimized 

to deliver curricula, 

enhance scholarship, 

service, and practice

C
Community buil e rkCoCo aculty

 ean for t oPHS, F

 

 Asi auDean for

 

CAcd ituD airs ,

 saculty A airs

s ommittee  


